Applying for RPL
What is RPL?
Recognition of Prior Learning (RPL) is a process that allows the competencies you already possess to be recognised, regardless of how you obtained them. These might include skills you picked up on the job or from other life experiences that do not necessarily include formal training.

Recognition of prior learning suits people who have industry relevant:

· work skills or knowledge 

· paid or unpaid work experience 

· life experience 

· community work experience 

Recognition of prior learning could provide you with a full or part qualification, and avoid duplication of training. It could be used to identify what training you may need to complete a qualification, or could provide a pathway to higher qualifications for people who may not have access to further training. 

Your RPL Assessor can discuss evidence you will need to supply with your application if you wish to have your experience recognised. 

Big Picture offers RPL to participants who believe that they already have the skills and knowledge associated with the unit TAEDEL402A - Plan, organise and facilitate learning in the workplace
This unit can be found at http://training.gov.au/Training/Details/TAEDEL402A
The Application Process
Step 1

Contact our RPL Coordinator at joe.wickert@bigpicture.org.au to arrange an interview with an RPL Assessor.

Step 2
Meet with the RPL Assessor to discuss your skills and experience.

Consider what evidence you already have that demonstrates your skills and knowledge. You must be able to show your skills are current and meet industry standards. Examples of evidence could include:

· work samples 

· practical demonstrations in the workplace 

· assessment interviews 

· references and support from your supervisors or others in the community 

· a variety of materials including training certificates, photos of work examples, a resume, performance reviews 

Step 3
Enrol in the relevant units.

Step 4
The RPL assessment task below may assist you in completing the application.

Step 5
Wait for the decision to me made by the RPL Assessor.

Step 6
If successful, you will be issued with the same credential as if you had undertaken the full unit of competency as an enrolled student.

RPL Assessment task
The rules of evidence are that it must be:

· Relevant

· Current

· Reliable 

· Valid

This RPL assessment requires you to provide evidence of at least two individual facilitations that you have been involved in with a student to demonstrate a mutual relationship, communication and interpersonal skills. 
This can be in the form of a series of short written or oral reports with examples attached. Your examples of evidence should include the following: 

a. Instructional outline which covers:
i. A description of who was individually facilitated
ii. When the individual facilitation occurred

iii. Why the individual facilitation was needed

iv. What was covered in the individual facilitation
v. Where the individual facilitation took place
vi. How the individual facilitation was conducted

vii. How workplace health and safety measures were addressed

viii. How specific organisational requirements were addressed

b. Outline the 
i. Timeline for the individual facilitation
ii. Topic covered
iii. Method used
iv. Resources if any used
v. Activities used
c. The individual facilitation techniques used and justification for choosing these (This should relate to the individual learner’s needs)
d. A copy of the assessment activities used

e. A copy of the materials used

f. A description of how you provided opportunities for the learner to practise the new skills/knowledge

g. A copy of the standard you were using (e.g. the VELS or other curriculum standards)

h. A short self-evaluation of the process with suggestions for improvements.

You can also include the following third party evidence:
· Photographs
· Videos
· Audio recordings
· Portfolios
· Assessment feedback from a panel/University assessor/ teaching institute
· Awards which you have received for teaching practice

· References/testimonials

Please ask your assessor about any other information which you think could be relevant.
For further details contact us at: info@bigpicture.org.au
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